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BRIEF FOR QUESTIONING FORkati GERMAN SERVANTS OF SOVIET PERSONNEL

FOR INDUCEMENT LEADS.

1. Names, addresss Personal data on person questioned.

2. Exact description of position held: Pay, working hours, time held, etc. •

3. Name, rank, unit, and description of employer. or Soviet person known to source.

a. Fairly status, with description of family, if any.

b. Personal habits (with special emphasis on weaknesses making
blackmail possible) Does he drink, have women, entertain much, etc.

c. Official activities of employer. Member of Party?

d. Movements of employer: cafés, theatres, shops, modes of transportation,
times out, times at home. Does he ever go to Berlin, or away for
long trips? When last on leave in USSR? Description of car, if any.

e. Views of employer, if known. Past conversations with source.

f. Does employer own radio? If so, listening habits and type of set.

g. Detailed information on all persons, Soviet and German, known to
emnloyer: guests frequentin g house, service associates, German
tradespeaopleandremnloyeesi girlefriends, etc.

4. Soviet friends of employer: All possible data, similar to above.

5. German contacts of employer: complehée description and habits. Member of
SED? Soviet CI connections? Political views?

a. Particular attention should be paid to women friends of Soviet
personnel. If nothing is known about individual women, the type
of women liked is important.

5. Description of billets or other installations -where employed. Location,
accessability, type of locks, location of windows and doors, in or out
of military compound, nom- plan, etc.

6. Information on Germans remaining in Soviet employ: names, addresses; descriptions,
type of position held, nature of Soviets with whom they are in contact)
personal movements, poltical views, Party membership, etc.

Note: The above questions constitute only a rough guide. The information
is largely worthless unless the most meticulous detailson all these
poihks, and others which may arise in the course of the interrogation,
are obtained.


